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Maynooth University 
Ollscoil Mhá Nuad 

 
 

Maynooth University Arts & Humanities Institute (MUAHI) 
 

         Post-Doctoral Researcher 
( 22-month contract / until 30th September 2023) 

 
 

The Role 
 
Maynooth University is committed to a strategy in which the primary University goals of excellent 
research and scholarship and outstanding education are interlinked and equally valued.  

We are seeking a postdoctoral researcher to work on the research project 'Full Stack Feminism in 

Digital Humanities' (FSFDH) based in MUAHI. This research project will embed intersectional feminist 
methodologies in Digital Humanities (DH). It will achieve this by developing an interoperable 'Full 
Stack Feminist' (FSF) methodology and toolkit. It develops this approach by focusing on 3 areas, 
referred to as stacks: data & archives; infrastructure, tools & code; access, experience & integration. 
We use 'full stack' as a metaphor, with the understanding that this term has specific uses and 
meaning in software development - we use it in a similar but not precisely equivalent way. Our high-
level objective is to highlight and address specific points in project development that, often 
unconsciously, manifest inequalities or bias in, for example, data models, archival descriptions, 
access rights, and tool functionality.  

FSFDH will have substantial impact in the local cultures of the partner universities (Maynooth 
University in Ireland and Sussex University in the U.K.) by building the capacity to develop 
partnerships with cultural and heritage institutions, organisations and practitioners: in Dublin via the 
relationship with the IMMA, the DRI and the Cork LGBT archive; in Sussex via the engagement with 
multiple creative companies and digital artists (inc. Women Who Code); in Cambridge via the 
inclusion of collections and material culture specialists; and together, via its international networks. An 
additional impact of the project lies in capacity development in relation to digital practitioners (e.g., 
digital artists, digital archivists, technicians, developers) and their capacity to create new DH projects, 
resources and spaces that are more inclusive. 

Our main objective is to develop an interoperable FSF methodology that software teams, programme 
managers, database designers, digital arts practitioners, data scientists, and more, can review and 
apply to their work. This will enable DH practitioners to re-evaluate the structures in which they work 
and will create new intersectional DH spaces. We want DH practitioners to consider a feminist 
methodology throughout their work and the development life-cycle - not as a post- reflection. In this 
sense, we want to expand the field of DH by engaging with new contributors and fostering new ways 
of developing projects - changing what we produce and how we produce it. FSF is positioned in 
pluralities and in collective narratives and data; working in collaboration with community-led 
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organisations and amplifying marginalised voices is a central priority and focus. As such this project 
will:  

- Expand nationally and internationally the network of academics, digital artists, community 
archivists, developed and fostered through the AHRC-IRC network, 'Intersections: Feminism, 
Technology & Digital Humanities'(IFTe) to realise a more inclusive and responsive model for 
DH. 

- Develop and publish an interoperable FSF methodology and toolkit, that can be applied by 
DH communities & organisations helping to create more inclusive and representative tools, 
archives, and projects. 

- Foster intersectional feminist digital coding practices (e.g. literacy, coding) that encourages 
and supports capacity building within DH communities. 

- Integrate the FSF toolkit to shape current and future DH policies and ethics. 
- Work in collaboration with community archives, organisations, and arts practice to develop 

methods that better reflect intersecting voices. 
- To develop a public understanding of FSF methods and praxis in DH, disseminated through a 

series of public workshops, talks, exhibitions, and publications. 
- Demonstrate the practical application of our FSF methodology through case studies and 

applications. 
- Create a collection of intersectional feminist objects and writings in the Digital Repository of 

Ireland.  

The project, lasting 24 months, runs from October 1st 2021 to September 30th 2023 and is funded by 
the UK-Ireland Collaboration in the Digital Humanities Research Grant. 
 
 

Principal Duties  
 
This will include the following: 
 

• To work with the PIs to seek ethical approval for the project; 

• To coordinate the project’s data management plan; 

• To work with the Community Liaison Research Assistant; 

• To work with project partners and co-investigators across UK and Ireland; 
• To coordinate and collaborate with UK-based research associates and to develop and maintain 

consistent methodologies and work processes; 
• To carry out carry out interviews with scholars, digital artists, digital archivists, activists, and 

practitioners from across our interdisciplinary team, partners and associates; 
• To undertake training and staff development where appropriate; 

• To participate in staff meetings and workshops in Ireland and in UK as required; 

• To attend and present research findings and project outcomes at academic conferences; 
• To partake in other public dissemination activities in Ireland and in the UK; 
• To contribute to the dissemination of research findings through academic publication; 

• To collaborate with the project team on the development of a FSF toolkit. 
• To work with PI’s to complete project deliverables and outputs. 

 
 
The ideal candidate will have:  
 
Essential 

• A doctorate in digital humanities and feminist practice or related discipline; 

• Demonstrable experience of community heritage and community engagement; 

• Understanding of feminist approaches to digital humanities;  

• Ability to produce and maintain accurate records; 

• Strong ITC skills coupled with ability to adopt new IT and software; 

• Strong organisational skills and ability to prioritise tasks and objectives. 
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Desirable  

• Experience of collaborative research; 

• Experience of digital art; 
• Emerging research profile evidenced by publications or other research outputs; 

• Coding experience; 

• Familiarity with archive digitisation practices and concerns. 
 
 

Maynooth University Arts and Humanities Institute  
  
The Maynooth University Arts and Humanities Institute, founded in 2018, is the research home of the 
Faculty of Arts, Celtic Studies and Philosophy. It is dedicated to the promotion of scholarship within the 
Faculty and to bringing the best of Maynooth University's rich tradition in humanities research to the 
world. The Institute supports individual, collaborative, and interdisciplinary research by offering scholars 
a vibrant forum for discussion and exchange in purpose-built facilities. It also facilitates public 
engagement with the texts and cultural objects that express civilisation, providing access to the 
scholarly expertise that helps uncover their value and meaning. The Institute runs a busy visiting 
fellowships programme, supports new projects with seed funding. It builds on the success of a number 
of existing research projects including MacMorris, Motherhood, Clericus and three new AHRC/IRC 
digital humanities projects, which were awarded in July 2021. 
 

 
The University 

Maynooth University) is a very distinctive university, a collegial institution focused on science and 

engineering, humanities, and social sciences, and equally committed to research, teaching and 
community engagement. Located in Ireland’s only university town, its distinctive features and character 
owe much to its unique history and heritage. It provides a high-quality educational experience to over 
13,500 students on a campus with 18th century roots and 21st century dynamism.  

The strategic trajectory and accomplishments of Maynooth University, in the twenty years since its 
establishment as an autonomous public university, are exceptional, and a source of great pride to the 
university community, staff, students and alumni. Maynooth University is now acknowledged to be one 
of the leading young universities in the world, ranked 43rd in the latest Times Higher Education (THE) 
‘Young Universities’ list. Maynooth University’s growing global reputation is based on the originality, 
quality, importance and impact of its research and scholarship, commitment to teaching and learning, 
the quality of academic programmes, and its leadership in widening participation in higher education. 
The sources of success are the dedication of its staff and the energy and engagement of its students. 
 
Maynooth University is a place of lively contrasts – a modern institution, dynamic, rapidly-growing, 
research-led and engaged, yet grounded in historic academic strengths and scholarly traditions. With 
over 13,500 students Maynooth offers a range of programmes at undergraduate, postgraduate and 
doctoral level in the humanities, science and engineering and social sciences, including business, law 
and education. The University also offers a range of international programmes and partnerships.  
 
Maynooth’s unique collegial culture fosters an interdisciplinary approach to research, which its world-
class academics bring to bear in tackling some of the most fundamental challenges facing society today. 
The University’s research institutes and centres consolidate and deliver this impact as vibrant 
communities of learning, discovery and creation. Research at Maynooth also is very much central to its 
teaching and the University prides itself on placing equal value on its research and teaching missions.  
 
Principles and Values 
 
Maynooth University is committed to the following values: 
 

• Scholarly rigour; 

• Academic freedom; 

• Integrity and ethical behaviour; 
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• Collegiality, transparency and trust; 

• Equality, inclusiveness and social justice; 

• Operational excellence, organisational flexibility and responsiveness; 

• Dignity, respect and care for the individual. 
 
Strategy 2018 - 2022 
 
The University’s Strategic Plan 2018-22 builds from a position of confidence. Maynooth University is a 
University with ambition, vision and values, a clear identity and sense of purpose, a history of 
achievement, and a future of considerable promise. The Strategy builds on the University’s 
accomplishments and concentrates institutional energy and resources on further development of 
research and postgraduate education.   
 
For more information please visit http//www.maynoothuniversity.ie/about-us/university-
strategic-plan  

 
 
Selection and Appointment 
 
• Only shortlisted candidates will be invited to attend for interview;  
• Candidates invited for interview will be required to make a brief presentation;  
• Appointments will be approved by the President based on the report of the selection board;  
• The appointment is expected to be effective from 1st December 2021 or nearest available date 

thereafter. We are willing to be flexible for the right candidate. 

 
Equality and Diversity 
 
Maynooth University values the enrichment that comes from a diverse community and seeks to promote 
equality, prevent discrimination and protect the human rights of each individual. To learn more about 
our commitment to Equality and Diversity, please read the Maynooth University Equality and Diversity 
Policy. Additionally, as an Athena SWAN Bronze Award Institute, we are committed to advancing 
gender equality across the University.  
 
We aim to reflect the diversity of the community we serve and welcome applications from all individuals.  
 
 

Terms and Conditions 
 
The appointment will be made at the grade of Postdoctoral Researcher (Level 1). The post is expected 
to be available on a 22-month contract basis with the current project end date of 30th September 2023. 
 
 

Data Protection Law 
 
Maynooth University will process any personal data provided by you in connection with an application 
for this role in accordance with the General Data Protection Regulation and the Data Protection Acts 
2018. 
 
If your application is successful and you accept an offer of employment at Maynooth University, then 
your personal data will continue to be processed in accordance with Maynooth University’s Staff Data 
Privacy Notice.  
 
Both the privacy notices and further information relating to data protection, including Maynooth 
University’s other data protection policies and processes, can be viewed at 
https://www.maynoothuniversity.ie/data-protection 
 
 
 

https://www.maynoothuniversity.ie/sites/default/files/assets/document/Equality%20and%20Diversity%20Policy%20-%202018%20FINAL_1.pdf
https://www.maynoothuniversity.ie/sites/default/files/assets/document/Equality%20and%20Diversity%20Policy%20-%202018%20FINAL_1.pdf
https://www.maynoothuniversity.ie/athena-swan
https://www.maynoothuniversity.ie/data-protection
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Salary 
 
Post-Doctoral Researcher (2020):   €38,632 per annum pro rata (Point 1) 
 
Appointment will be made in accordance with the Department of Finance pay guidelines.  
 
*New entrants to the public sector will be appointed on the first point of the Postdoctoral Researcher 
pay scale. 
 
 

Application Procedure 
 
Closing Date: 
 
23:30hrs (local Irish time) on Monday, 8th November 2021. 
 
Please note all applications must be made via our Online Recruitment Portal at the following link: 
 
https://www.maynoothuniversity.ie/human-resources/vacancies  
 
Applications must be submitted by the closing date and time specified above. Any applications which 
are still in progress at the closing time on the specified closing date will be cancelled automatically by 
the system.  
 
Late applications will not be accepted. 
 

Maynooth University is an equal opportunities employer 
 

The position is subject to the Statutes of the University 

https://www.maynoothuniversity.ie/human-resources/vacancies

